As we come to the close of FY 2018 I wanted to take this opportunity to thank all the current UCSC members for their incredible work, and achievements during this past year. Although Hurricane Harvey impacted some of our fall activities we were able to partner with the Student InterCouncil and the Environmental Health and Safety department to put on the "Stop the Bleed" event at Cooley Center where 12 of our members not only participated, but assisted in putting together "Stop the Bleed" kits that are now located alongside all the defibrillators in our buildings. Council members also assisted at FunFest this past fall.
The Spring saw our first ever Educational Awards Drive where, under the Committee leadership of Koko Taylor, we raised over $31,000 for Educational Awards. These awards were given to 13 students and ranged in amounts from $1,000 to $5,000. These students are all beginning their college careers this fall at universities across Texas and the United States.
We also held our Annual UCSC Workshop which took place on June 27 th at the Cooley
Center. This event, coordinated by the Employee Recognition Committee chaired by Nicholas Bisase, drew over 225 registrants and was also made available by live feed to employees who were unable to attend in person. The Work/Life Balance theme was well received and our presenters did a great job of giving participants tips/techniques for achieving that balance as well as motivation to implement those into our daily routines.
Our Communications Committee, chaired by Colin Dunham, has done an outstanding job of updating the UCSC website, responding to all inquiries that come through the UCSC mailbox and publishing timely and informative newsletters. This has given the Council a tremendous amount of visibility and has helped us to promote our actions and activities.
As the FY 2018 year draws to a close, we will be welcoming new members and bidding farewell to several outgoing members at our Retreat on August 24 which is put on by the efforts of our Election Committee chaired by Ebony Wolford.
I have been proud to Chair the University Classified Staff Council this year and look forward to continuing my participation on the Council under the leadership of Alainna Talton who is the FY 2019 Chair.
Migus Wong, son of See-Long Wong, Nurse Practioner, McGovern Medical School, Orthopedic Surgery, is "extremely self-motivated and takes full responsibility for his own learning. He has a genuine love of science that sets him apart from many of his academically qualified peers." Migus will attend Colorado School of Mines.
Brain Xu, son of Jianxin Lin, Research Assistant II, McGovern Medical School Neurology, is described "I am confident that with Brian's gifted mind and his disciplined study habits he will have much success in the future." Brian will attend The University of Texas, Austin. Rick joined the University Classified Staff Council (UCSC) so that he could help communicate UCSC topics to LBJ employees. "For years we never had anyone at LBJ. I finally joined and realized the topics discussed at the meeting are topics that my coworkers had questions about here at LBJ. I wanted to be their voice." During his time on the UCSC, Rick has always served on the Staff Development committee. Rick likes being the "go-to guy" and being able to help people solve their problems or providing advice. In fact, he holds a securities license for just such a time. Overall, he believes in the Golden Rule and he tries to set an example for others.
Congratulations again and much success to the 2018 UCSC Educational Award recipients!
Rick has been married for eight years to his wife Hien-Hoa, and they have three children: Dylan, Patrick, and Lillian. The family also has a pet goldfish that Rick has been able to keep alive for several years! When he is not at work, Rick likes to spend time with his family and watch movies. He also loves to travel and cherishes memories of spending time with his own parents. Aside from work, and family, Rick also serves as the director for his municipal utility district-a role that allows him to focus on community development.
Rick Escamilla
Rick, Hien-Hoa, Patrick, Dylan, and Lillian Over 150 classified staff employees were able to attend the workshop, which included guest speakers, a vendor fair, and professional development activities. All parts of the workshop were devoted to helping UTHealth employees understand how to measure their work/life balance and make adjustments when aspects become unbalanced.
Robin Dickey, Faculty Assistance Specialist with Employee Assistant Programs, started the morning with her presentation that helped employees identify what their personal work/life balance looks like. The session also taught participants how to identify stress in their lives and the toll that stress can take physiologically on the human body. Robin was able to give participants some helpful tips on changes they can make to help them manage their stress and overall well-being. The session also included a demonstration of relaxation responses to stressors and active participation from the audience.
The following session was a motivational speech provided by Kareem Jackson, Kareem Jackson Ministries, that focused on the theme of "Knowing When Enough is Enough." Kareem's session helped classified staff members in attendance recognize when they have too much stress. His presentation included practical advice such as keeping a stress journal, identifying resentment, and taking "me" time to avoid burnout. By using these everyday habits, Kareem encouraged attendees to find their work/life balance and make the most of their time in all areas of their life.
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UCSC 2018 Workshop Cont'd
Following lunch, UCSC Chair Jean Grove had the pleasure of helping present the educational awards to children of classified staff members. The educational awards are given annually following an application and selection process. This year, thirteen applicants were selected to receive awards after highlighting their educational prowess and leadership qualities within their applications. Dr. Robert Emery was also at the ceremony to present the awards to the selected winners.
Tony Jackson, Learning and Development Consultant, gave workshop participants insight into how to plan for their own professional development. Tony assisted all attendees in creating their own individual development plan that gives employees insight into their goal and the steps they need to take in order to achieve that goal. Additionally, he spoke about the various online resources and leadership institutes available to UTHealth employees.
The final session of the workshop was a panel discussion with Mr. Kevin Foyle, CFRE, Vice President for Development and Public Affairs, Ms. Sharlene Johnson, MA, LPC-S, LBSW, LCDC, Senior Assessment and Referral Specialist, and Ms. Dennie Clemons, Senior Applications Administrator. These panelists answered questions specifically regarding how they manage a work/life balance at UTHealth, as well as how they promote such a balance within their various operating units. Additionally, the panelists took questions from the audience with recommendations to enable participants to return to their departments with ideas to promote work/life balance in their respective areas.
Throughout the day and following the final session, there were drawings for prizes from the vendors who attended the workshop. All MMS departments are invited to cleanout their office supplies each year to free up space and help staff in other areas by recycling any new or gently used office supplies. Supplies recycled were available on a firstcome, first-served basis and everyone was invited to browse items donated by other departments that they can use in their areas.
This tradition has been well received by the staff. Items left at the end of the day are either recycled or sent to surplus.
TODAY'S & POLLOCK joined in by providing information on products and even donated a door prize that all were invited to participate in.
